
 

AGREEMENT 
 

 

 This AGREEMENT made this 24th day of April, 2020, by and between California Area 

School District (hereinafter the “School District”) whose principal place of business is located at 

11 Trojan Way, Suite 100, Coal Center, PA 15423, and Merakey Pennsylvania (hereinafter 

“Merakey”), whose principal place of business is located at 4251 Crums Mill Rd, Harrisburg PA 

17112. 

  

 WHEREAS, the School District is responsible for providing a free and appropriate 

education to school age children with Autism and/or Emotional Disturbance residing within the 

school district; and 

 

 WHEREAS, Merakey operates a private academic school licensed by the Pennsylvania 

Department of Education to provide educational services to children with Autism and/or 

Emotional Disturbance; and 

 

 WHEREAS the School District seeks to contract with Merakey to provide educational 

services to students with Autism and/or Emotional Disturbance whom the School District, the 

student’s parents or guardian and Merakey have determined will benefit from placement in the 

Merakey school. 

 

 Now, therefore, in consideration of the mutual promises contained herein, the parties, by 

their duly authorized representatives, and intending to be legally bound, agree as follows: 

 

 I. Term and Renewal of Agreement 
 

  The term of this Agreement will be from August 1, 2020 through and including 

July 31st, 2021. 

 

 II. Responsibilities of Merakey 

 

  A. Facilities 

 

   1.  Merakey has obtained and will maintain all state and local  

   licenses and permits necessary to occupy and utilize the facilities to be  

   used to provide educational services to school aged children enrolled in  

the Merakey school.  The School District may obtain copies of any 

licenses and permits from Merakey upon request. 

 

   2.  Merakey will post its occupancy certificate at all times. 

 

 B. Staffing 

 

1.  Merakey will assure that each school employee meets applicable age, 

health, licensure and certification requirements and will obtain both child 



 

 

abuse and criminal history background clearances for employees to the 

extent required by state law. 

 

 2.  Merakey will maintain records of every school employee’s 

compliance with applicable requirements as set forth in paragraph B.1 

above, and, upon request, will provide the School District with copies of 

documents establishing compliance by a Merakey school employee. 

 

 3.  Merakey will assure that classes at the pre-school, elementary and 

secondary level will be taught by a teacher holding a certificate in special 

education or who has a private academic certificate (evidencing 

graduation from an approved four-year college or university and having 

 completed 24 semester hours in the theory of special education).  In the 

event that Merakey must utilize a substitute teacher on a temporary basis, 

it may accept a public certification by the substitute teacher in other 

education content areas. 

 

4.  Safety-Care is the preferred method of student de-escalation and 

physical management. This two-day training is given to Merakey 

classroom staff.  

 

  C. Student Attendance 

 

   1.  The Merakey school academic year is established by Merakey. 

 

   2.  Merakey will comply with applicable state requirements   

   regarding attendance and will maintain and forward student attendance 

records to the designated School District representative on a monthly 

basis. 

 

3.  Representatives from the School District and Merakey will meet to 

discuss unauthorized absences exceeding five days.   

 

4.  Merakey, after consultation with and agreement by the School District, 

may suspend or expel a student if it determines that the student presents a 

threat of harm to self or to others.  Merakey and the School District jointly 

understand that time is of the essence in this type of matter and agree to 

expeditiously review and decide upon the proposed suspension or 

expulsion.  Notwithstanding the above, Merakey may suspend or expel a 

student immediately if, in Merakey’s sole discretion, the student presents a 

safety concern with respect to him/herself or others. 

 

 

  D. Student Records and Progress Reports 

 



 

 

1.  Merakey will maintain students’ academic and permanent records to 

include the following: 

 

    a. diagnostic tests and reports, including tests 

     and examinations performed by a school psychologist. 

     

b. progress reports for each marking period. 

 

    c. evaluation reports and re-evaluation reports. 

 

    d. prior school’s records (if available). 

 

    e. individual education program (“IEP”) plan. 

 

    f. health records received from the School District 

     (physician report, immunization record, dental exam). 

 

    g. miscellaneous records including monthly behavioral 

     assessments, and functional assessments. 

 

   2.  Merakey will send Progress Reports for every student to the  

designated School District representative and to the students’ parents or 

guardian quarterly unless requested otherwise by the School District and 

the parents or guardian of a student.  The Progress Reports will contain 

such information as the School District and Merakey have agreed to 

include in the reports but, at a minimum, will contain data reflecting a 

student’s IEP goal areas and outcome measures. 

 

  E. Compliance with Safe Schools Requirements 

 

Merakey will maintain and send a written report to the School District of 

all incidents involving acts of violence; possession of a weapon; 

possession, use or sale of alcohol, or tobacco by any student. 

 

  F. School Health Services 
 

1.  Merakey will provide (at its option) or arrange through the School 

District for the 

provision of school nursing services to students enrolled in the Merakey 

school.  The School District’s nursing staff shall at all times be responsible 

for compliance and oversight of all annual requirements related to school 

nursing services and for all chart audits. 

 

2.  Merakey employees who interact with students will be trained to 

provide CPR and first aid services.  Training will include first aid, 

Heimlich techniques, cardiopulmonary resuscitation and universal 



 

 

precautions, crisis intervention, behavior management and general health 

and special issues (e.g., seizure disorders, asthma) that can affect a 

student. 

 

   3.  Merakey will maintain and administer medications as follows: 

 

    a.  Prescription and over-the-counter medications shall 

    be kept in their original containers and in a locked container. 

 

b.  The original containers of medication (including over-the-

counter medications) shall be labeled 

    with a pharmacy label that includes the child’s name, medication 

name, date the prescription was issued, dosage, and physician’s 

name.  Original labels should be on the container. 

 

    c.  Prescription medications shall be used only by the child 

    for whom the medication was prescribed. 

 

    d.  Administration of medications will be administered by 

identified and trained School staff.  Yearly medication 

administration refresher training will be conducted with identified 

staff. 

 

    e.  Oversight of medication administration, medication logs, 

    medication storage, and staff training needs will be monitored 

by a health professional at Merakey.  (Health professional can 

include but is not limited to a LPN, RN, CRNP, PA, CSN). 

 

    f.  Medication administration will be reported, indicating what 

medication was given, the time the medication was given, the 

dosage administered, and who administered the medication.  Any 

medication error will be logged and an incident report will be 

completed and parents notified.  All medication errors will have a 

plan of correction and follow up for prevention of further error. 

 

  G. Academic Standards and Assessment 
 

   1.  Merakey will comply with academic standards under 

   22 Pa. Code Section 4.28 relating to “Special Education”, with  

   Sections 51.51 through 51.53 addressing “Course of Study and 

   Instructional Equipment” and with Sections 59.21 through 59.23 

   addressing “Program of Instruction, Instructional Equipment and 

   Materials and Library/Media Services.” 

 

   2.  Merakey will conduct an intake conference with every student 

   and the parent or guardian of every student to assure the appropriateness 



 

 

   of placement of each student and to select each student’s curriculum. 

 

   3.  Merakey will comply with all curriculum requirements 

   specified by state law.  Written lesson plans will be maintained 

   on file for subjects taught. 

 

   4.  Merakey may also provide basic education, which includes a 

   core curriculum of math, social studies, and English.  Physical education 

   is also a component of the basic program. 

 

   5.  Merakey, if requested by the School District, will register 

   with PDE and administer the appropriate State assessments, in accordance 

   with 22 Pa. Code § 4.51 (relating to the State Assessment System). 

 

   6.  Merakey will design a specialized program to meet the needs of the 

   students exceptionalities, regular curricula will be adapted, if possible, and 

an emphasis will be placed on life skills for those students whose 

individual needs, as reflected in their IEP, requires programs different 

from the standard curriculum. 

 

  H. Special Education Services and Programs 
 

   1.  Merakey, in cooperation with the School District, will develop and 

implement an IEP for each student consistent with the provisions of 22 Pa. 

Code § 59.5 (Individualized Education Program) and with a student’s 

specialized curriculum as well as Chapter 14 and the Individuals with 

Disabilities in Education Act (“IDEA”). 

 

   2.  Merakey will review each student’s IEP at least annually. 

 

  I. Student Admission Criteria 
 

1.  To be admitted to the Merakey school, a prospective student must: 

 

a.  have a diagnosis of PDD, Aspergers, Autism and/or Emotional  

 Disturbance and be eligible for special education services as 

 determined by the student’s home school district.  

 

b.  be at least 4 years and 7 months old before the first day of the 

school term provided; however, that upon agreement of the School 

District, Merakey and a child’s parents or guardian, a child who 

otherwise is appropriate for admission to the school and who will 

attain the minimum age within ten days of the first day of the 

school term, may be admitted to the Merakey school. 

 



 

 

2.  Students who are placed on a waiting list to attend the Merakey school 

may be admitted to the School consistent with available openings in 

classrooms, matching of skill level with other students in their potential 

class, the age of the student, and the benefit to the student to attend the 

school. 

 

  J. Periodic Review 
 

Merakey will review each student at the end of each progress review as to 

their readiness to return to their home school. 

 

  K. Non-Discrimination Clause 
 

Merakey will not discriminate against any employee or student on account 

of age, race, color, sex, religious creed, national origin, marital status, 

sexual orientation, gender identity or handicap. 

 

  L. Insurance 
 

1.  Merakey will, at its sole cost and expense, procure and maintain in full 

force and effect, insurance covering the performance of the services 

rendered under this Agreement in the following types: 

 

a. General Liability Insurance/Professional Liability 

Insurance in the amount of $1 million. 

 

b. Workers’ Compensation and Employers’ Liability 

Insurance. 

 

2.  Merakey will also obtain any other insurance coverage as may be 

required by law. 

 

3.  All insurance provided for in this section shall be obtained under valid 

and enforceable policies issues by insurers of recognized responsibility 

which are licensed to do business in the Commonwealth of Pennsylvania.  

Merakey will provide the School District with a copy of its certificates of 

insurance. 

 

M. Risk and Indemnification 

 

1.  Merakey, as an independent contractor, assumes all risks and 

responsibilities for losses which can be attributed directly to the actions of 

Merakey and its employees and agents in fulfilling its responsibilities 

under this Agreement. 

 



 

 

2.  Merakey agrees to indemnify and hold harmless, but not to defend, the 

School District and its employees and agents for, or on account of, liability 

arising out of the act, omission or misconduct which can be attributable 

directly to Merakey and its employees and agents in fulfilling their 

responsibilities under the terms of this Agreement. 

 

N. Complaints and Grievances 

 

Merakey and the School District will mutually develop and adopt policies 

and procedures relating to the identification and resolution of complaints 

or grievances presented to either party by any student or a student’s 

parents or guardian. 

 

  O. School Food Services 

 

   1.  Merakey is not responsible for and does not provide meals 

for students.  A parent or guardian may provide or arrange for meals for  

their child. 

 

 III. School District Responsibilities 

 

  A. Maintenance of Records 

 

  The School District will maintain complete and accurate records for each 

  student at the Merakey school including but not limited to information 

  concerning the number of hours of instruction in each curricular 

  subdivision, scholastic achievement, test scores and student health. 

 

  B. Student Visitation 

 

  School District representatives and counselors may reasonably visit 

students during regular Merakey school hours of operation.  School District 

representatives may not visit during times or on dates that would disrupt teaching 

or operations. 

 

  C. Transportation 

 

School District will transport students from their homes to the Merakey school 

and from the Merakey school to their homes including when the students attend 

school-related activities.  The School District shall be solely responsible for any 

decision related to transportation including, but not limited to, the staffing levels 

for transportation, staff training required for transportation, and oversight of the 

same. The School District shall be solely responsible for all incidents, losses, 

liabilities, and other events that occur during or are related to the transportation of 

students. 

 



 

 

  D. Safe Schools 

 

  School District will supervise and monitor compliance by Merakey 

with the provisions of Article XIII-A of the School Code relating to “Safe 

Schools” requirements. 

 

  E. Academic Standards 

 

  School District will supervise and monitor compliance by Merakey with the  

  provisions set forth at Title 22 Pa. Code §§ 4.28 (Special Education), 4.51 (State  

Assessment System) relating to Academic Standards and Assessment, Chapter 14  

relating to Special Education Services and Programs and the IDEA. 

 

  F. Risk and Indemnification 

 

1. School District assumes all risks and responsibilities for losses which 

can be attributed directly to the actions of the School District and its 

employees and agents. 

 

 

2.  School District agrees to indemnify and hold harmless but not to 

defend Merakey, its employees, directors, officers and agents for, or on 

account of liability arising out of the act, omission or misconduct which 

can be attributed directly to the School District, its employees and agents 

in fulfilling its responsibilities under this Agreement. 

 

G. Payments 

 

The Merakey school year follows the School District’s calendar and is a 

minimum 180 days in length excluding in-district classroom days. 

Merakey may also provide Extended School Year services.  School 

District will pay Merakey for each student enrolled in the Merakey school 

for each day a student is enrolled regardless of the number of days of 

school the student attends, including any and all one-to-one services.  The 

School District will pay bills submitted by Merakey within 30 days of 

receipt.  Any payments that are late shall be subject to a fee.  The rate 

sheet for the initial term is attached.  *SEE ATTACHED RATE SHEET  

 

  H. Solicitation of Merakey Employees 

 

For as long as this Agreement is in place and for a period of two years 

thereafter, the School District shall not directly or indirectly induce or 

attempt to influence any Merakey employee to terminate employment or 

any other relationship with Merakey. If this section should be adjudged 

unreasonable in any proceeding, then the period of time shall be reduced 



 

 

by such amount such that it may be enforced for such time as is adjudged 

to be reasonable.  

 

 IV. General Terms and Conditions 

 

  A. Confidentiality 

 

Merakey and the School District, their agents and employees will perform 

their respective obligations under this Agreement in such manner as to 

ensure that records, names, and identities of students enrolled in the  

Merakey school shall remain confidential, except as disclosure is 

authorized or permitted by state or federal law and the terms of this 

Agreement.  Neither party will use or disclose information in a manner 

that would violate the requirements set out in the Health Insurance 

Portability and Accountability Act of 1996 and the regulations adopted 

thereunder. 

 

B. Modification 

 

 This Agreement contains all the terms, provisions, and conditions of this 

Agreement.  Except for the annual rate sheet (containing updated Term 

dates and rates) which shall be valid under the terms set forth in Section 

III.G, any amendment to the terms of this Agreement shall be valid when 

reduced to writing, signed by the parties and attached to the original of the 

Agreement. 

 

C. Assignment 

 

 Merakey and the School District agree that this Agreement may not be 

assigned or transferred without the prior written approval of both parties. 

 

D. Jurisdiction and Venue 

 

 Merakey and School District agree that this Agreement shall be interpreted 

and enforced under the laws of the Commonwealth of Pennsylvania.  Any 

dispute involving the Agreement shall be brought before the Court of 

Common Pleas of Dauphin County. 

 

E. Cancellation 

 

 Either party may terminate this Agreement upon providing the other party 

30 days advance written notice.  In the event of cancellation of this 

Agreement by the School District, Merakey shall be entitled to receive 

compensation for all work completed through the effective date of 

cancellation.  All payments relating to the provision of the service by 

Merakey shall, upon cancellation by either party, be paid within thirty (30) 



 

 

days of the date of submission of a bill marked “final bill” by Merakey to 

the School District. 

 

F. Third Parties 
 

 The parties to this Agreement do not intend for any third party to have any 

right to enforce any of its terms. 

 

G. Counterparts 

 

 This Agreement may be executed in counterpart. 

 

H. Authorization 

 

By executing this Agreement, each signatory represents that he or she is  

duly authorized to execute this Agreement on behalf of the party he or she 

represents and that he or she has obtained all approvals and consents 

necessary to take said action. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

I. Notices 
 

All notices required under this agreement shall be delivered via certified  

mail, return receipt requested or overnight delivery service to the  

following parties at the addresses set forth below: 

 

     SCHOOL DISTRICT 

 

 

 

     California Area SD 

11 Trojan Way, Suite 100 

Coal Center, PA 15423 

 

 

 

 Merakey Pennsylvania  

     4251 Crums Mill Rd 

     Harrisburg, PA 17112 

 

 

In witness whereof, the Parties, intending to be legally bound, have executed and 

delivered this contract as of the day and year set forth above. 

 

 

ATTEST:       

SCHOOL DISTRICT 

 

 

Superintendent______ ____________ ____________________ May 20, 2020 

Title    Date   Authorized Signature Date 

 

 

 

 

        

MERAKEY PENNSYLVANIA 

       

 

 

__________________ ___________  _____________________ ____________ 

    Date   Authorized Signature Date 

 

 

 

 



 

 

Exhibit A 

 

 
Merakey School-Ellsworth 

3 Oak Street P.O. Box 625 Ellsworth PA 15331 

 
ASD Student Tuition       $ 159.76 /day   
 
PCA full day       $ 165.92 /day 
 
ASD Student Tuition with PCA       $ 325.68 /day 
 
Physical Therapy      $ 110.72 /hr 
 
Occupational Therapy      $ 81.68 /hr 
 
Speech / Language      $ 104.04 /hr 
 
Consult       $ 99.68 /hr 
 
Consultation / ABA Certified      $ 162.84 /hr 
 
Functional Behavioral Assessment    $ 365.40 
 
Half day Training      $ 332.16 
 
Full Day Training      $ 631.12 
 

 
Extended School Year (ESY) 

 
ESY Tuition       $ 107.32 /day - $2468.36 
ESY Tuition with a PCA     $ 273.24 /day - $6284.52 
 
*The cost for this service is per student that qualifies for a slot of 23 student days ($107.32 per 
day).  The School District will receive a bill, payable upon receipt, for Merakey reserving an 
attendance slot at the Merakey School.  This amount is due and payable regardless of the 
student’s actual attendance, which is outside of the control of Merakey School.  Other services 
provided as stated in the IEP.  
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No.  249 

 

 

SECTION: PUPILS 

 

TITLE: BULLYING/ 

 CYBERBULLYING 

 

ADOPTED: February 19, 2014 

 

REVISED: 

 

 

CALIFORNIA AREA 

SCHOOL DISTRICT 

  

 249.  BULLYING/CYBERBULLYING 

 

1. Purpose The Board is committed to providing a safe, positive learning environment for 

district students. The Board recognizes that bullying creates an atmosphere of 

fear and intimidation, detracts from the safe environment necessary for student 

learning, and may lead to more serious violence. Therefore, the Board prohibits 

bullying by district students. 

 

2. Definitions 

 SC 1303.1-A 

Bullying means an intentional electronic, written, verbal or physical act or series 

of acts directed at another student or students, which occurs in a school setting 

that is severe, persistent or pervasive and has the effect of doing any of the 

following: 

 

1. Substantial interference with a student’s education. 

 

2. Creation of a threatening environment. 

 

3. Substantial disruption of the orderly operation of the school. 

 

 Bullying, as defined in this policy, includes cyberbullying.  

Cyberbullying shall mean bullying perpetrated through unwelcome written and/or 

audio and cell phone/camera information directed at a student by another student 

that has the intent and effect of (to create a nexus): 

1. Sending cruel, vicious, and sometimes threatening messages. 

  

2. Creating websites or using social media accounts to include stories, cartoons, 

pictures, and jokes ridiculing others. 

  

3. Posting pictures of classmates online and asking students to rate them, with 

questions such as “Who is the biggest (derogatory term)?” 

  

4. Breaking into an email account and sending vicious or embarrassing material 

to others. 
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5. Engaging someone through social media messaging, tricking that person into 

revealing sensitive personal information, and forwarding that information to 

others. 

  

6. Taking a picture of a person on school property (i.e. in the locker room using 

a digital phone camera or other digital media technology) and sending that 

picture to others with the intent to humiliate, ridicule or harm. 

 

The term bullying shall include the encouragement of any of the behaviors listed 

above, but shall not be interpreted to infringe upon a student’s right to engage in 

legally protected speech or conduct. 

 

 

 

 

 

 

 

 

 

School setting means in the school, on school grounds, in school vehicles, at a 

designated bus stop or at any activity sponsored, supervised or sanctioned by 

the school. 

 

SC 1303.1-A 

 

3. Authority 

 SC 1303.1-A 

 

The Board prohibits all forms of bullying by district students.  

 

 

 

 The Board directs that complaints of bullying shall be investigated promptly, 

and corrective action shall be taken when allegations are verified. 

Confidentiality of all parties shall be maintained, consistent with the district’s 

legal and investigative obligations. No reprisals or retaliation shall occur as a 

result of good faith reports of bullying. 

 

 

4. Delegation of 

 Responsibility 
Each student shall be responsible to respect the rights of others and to ensure 

an atmosphere free from bullying. 

 

 The Superintendent or designee shall develop administrative regulations to 

implement this policy.  

 

 SC 1303.1-A The Superintendent or designee shall ensure that this policy and administrative 

regulations are reviewed annually with students. 

 

 SC 1303.1-A 

 
The Superintendent or designee, in cooperation with other appropriate 

administrators, shall review this policy every three (3) years and recommend 
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 SC 1303.1-A 

 

 

 

necessary revisions to the Board. 

 

District administration shall annually provide the following information with 

the Safe School Report: 

 

1. Board’s Bullying Policy.  

 

2. Report of bullying incidents. 

 

3. Information on the development and implementation of any bullying 

prevention, intervention or education programs. 

 

 The district expects employees and bus drivers who observe or become aware of an 

act of bullying to take immediate, appropriate steps to intervene. If an employee of 

bus driver believes that his/her intervention has not resolved the matter, or if the 

bullying persists, s/he shall report the bullying to the school principal for 

investigation. If proper reporting is not engaged in by the employee or bus driver in 

a position to observe the conduct, the district reserves the right to impose discipline 

on the employee or request the bus contractor to discipline their employee as deemed 

appropriate under the circumstances. 

 

5. SC 1303.1-A 

 Title 22  

 Sec. 12.3 

 Pol. 218 

The Code of Student Conduct, which shall contain this policy, shall be 

disseminated annually to students.  

 

 

 

 

 
This policy shall be accessible in every classroom. The policy shall be posted in 

a prominent location within each school building and on the district website, if 

available.  

 

 Student, Parent/Guardian And Employee Reporting 

 

The school district strongly encourages all students and parents/guardians who 

become aware of any act of bullying to immediately report that conduct. Students 

may report acts of bullying to their teachers, building principal or other school 

employees supervising school-sponsored activities. Parents/Guardians may contact 

the building principal to report acts of bullying. If teachers cannot reasonably 

remediate acts of bullying through their own intervention, they shall report the 

bullying to the building principal. Other school employees who observe acts of 

bullying shall report that conduct to the building principal or designee. 
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Confidentiality 

Investigation Procedures 

 

Each building principal or designee is authorized to investigate reports of bullying 

brought to their attention by students, parents/guardians, school employees or bus 

drivers. Any investigation of a report may include meetings with students, 

parents/guardians or employees; a review of student records and other reasonable 

efforts to better understand the facts surrounding a reported incident. 

 

The California School District recognizes that both the complaining student and the 

alleged bully have a strong interest in maintaining the confidentiality of the 

allegations and related information. The privacy of the complaining student, the 

individual(s) against whom the complaint is filed, and the witnesses will be 

respected as much as possible, consistent with legal obligations to investigate, to 

take appropriate action, and to comply with the Family Educational Rights and 

Privacy Act (FERPA), as amended, Pennsylvania law, and any discovery or 

disclosure obligations. As limited by FERPA protections, the principal or his/her 

designee may inform the complaining student/parents/guardians of the outcome of 

the investigation. 

 

 

 Education 

 

 SC 1302-A,  

  1303.1-A 

 Pol. 236 

The district may develop and implement bullying prevention and intervention 

programs. Such programs shall provide district staff and students with 

appropriate training for effectively responding to, intervening in and reporting 

incidents of bullying. 

 

 Consequences For Violations 

 

 SC 1303.1-A 

 Pol. 218, 233 
A student who violates this policy shall be subject to appropriate disciplinary 

action consistent with the Code of Student Conduct, which may include: 

 

 1. Counseling. 

 

 2. Parental conference. 

 

 3. Loss of school privileges. 

 

 4. Transfer to another school building, classroom or school bus. 

 

 5. Exclusion from school-sponsored activities. 

 

 6. Detention. 

 

 7. Suspension. 
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 8. Expulsion. 

 

 9. Counseling/Therapy outside of school. 

 

 10. Referral to law enforcement officials. 

 

 Depending upon the severity of a particular situation, the building principal may also 

take appropriate steps to ensure student safety. Such steps may include the 

development and implementation of a safety plan and/or supervision plan with 

parents/guardians; separating and supervising the students involved; providing 

employee support for students as needed; reporting incidents to law enforcement if 

appropriate. 

 

 

 

 

 

 

 

 Pol. 248 

Interplay With Other School Policies 

 

Nothing in this policy shall prevent school employees from enforcing, imposing 

discipline or fulfilling their professional responsibilities under other school district 

policies or student disciplinary rules. 

 

This policy shall not be interpreted as preventing a student or parent/guardian from 

filing a complaint under the school district’s anti-harassment policy. 

 

  

  

 References: 

 

School Code – 24 P.S. Sec. 1302-A, 1303.1-A 

 

State Board of Education Regulations – 22 PA Code Sec. 12.3 

 

Board Policy – 000, 218, 233, 236, 248 

 

 

 

 

 

 

 

 

 

  

 


